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Executive Summary

Developed from our team’s work addressing antisemitism and its political misuse in the
U.S., U.K., and Europe, and with feedback from key collaborators, this resource seeks to
open up a shared pathway among Jews and non-Jews in the collective work of fighting
antisemitism to realise a just, thriving world for all.

Governments and other public services Governments and other public
need proactive strategies to understand, services need proactive strategies
prevent, and respond to antisemitism. to understand, prevent, and

These strategies must be integral parts of  respond to antisemitism. These
the larger work of building communities strategies must be integral parts

where everyone can experience safety, of the larger work of building
dignity, belonging, and the opportunityto  communities where everyone can
thrive. This need has grown amidst an experience safety, dignity,
ever-evolving set of conditions including belonging, and the opportunity to
the spread of antisemitic conspiracy thrive.

theories; violent attacks on Jews and

Jewish spaces; the political misuse of antisemitism to attack progressive movements and
further anti-democratic agendas; the ongoing conflation of Jewish people with the state
of Israel; and instances in which critique of the Israeli government lapses into
antisemitism.

Effectively addressing antisemitism requires moving beyond approaches that treat
antisemitism as an isolated problem or Jews as separate from other groups, or which
offer solutions that make other groups less safe or weaken democratic rights. While
antisemitism, like all forms of prejudice and discrimination, is expressed in distinct ways,
antisemitism is and always has been part of and shaped by the same social, political,
economic, and cultural forces that shape all forms of exclusion and marginalisation.
Effective approaches to fighting antisemitism must also recognise the diversity within
Jewish communities and how Jews experience institutions and systems differently based
on race, class, gender, sexuality, ability, immigration status, political orientation, and
more.
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This resource includes an overview of the current context, followed by a set of principles
to guide the design and implementation of policies, programs, practices, and
procedures to effectively fight antisemitism. These principles are grounded in a targeted
universal approach, which combines universal goals that foster safety, dignity, and
belonging for all groups while providing targeted solutions to address antisemitism.
Crucially, these principles also underscore the necessity of protecting civil liberties and
human rights. The full list of principles, which can be used to guide the development and
implementation of context-specific policy, can be found in Part II of this resource.

Finally, stemming from these foundational principles, we offer an initial set of policy
recommendations that outline key ways to fight antisemitism by aligning with other
efforts to build equity and justice, advance human rights, and protect multiracial
democracy. These policy proposals include guidelines for developing localised,
government-funded, community-based initiatives for shared safety, belonging, and
justice that include Jews and fighting antisemitism; training employees, volunteers, and
partners on Jews and antisemitism; developing antisemitism policies and practices for
public K-12 and higher education systems; supporting legal protections for Jews while
also upholding legal protections for other groups; and more. Key to this policy approach is
developing preventative strategies for security including and beyond law enforcement,
and moving to a proactive approach to addressing antisemitism in conjunction with
combatting other forms of hate, bias, and discrimination.

Through our ongoing work with governments and community-based organisations,
Diaspora Alliance will continue to build upon and refine these policy
recommendations. We look forward to sharing these learnings and additions through
supplemental documents and other resources.
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PART I: Meeting the current
moment

Our vision and approach

As a result of our combined decades of work with governments and public-serving
institutions across the U.S., the U.K., and Europe, our Diaspora Alliance team
understands the need for new approaches to fighting antisemitism, ones which
increase safety and belonging for Jews, and build thriving, connected communities
for all. Our work has demonstrated that these policy efforts are most effective when they
align with, strengthen, and can be integrated with efforts to protect civil rights, build
multiracial democracy, and enact racial and all other forms of equity and justice. Such
initiatives recognise Jews as integral and valued parts of healthy, equitable, and just
communities; they also emphasise prevention of antisemitism through strengthening
shared understanding and mutual goals among Jewish and non-Jewish communities, in
particular with other historically marginalised groups.

Realising this vision requires identifying universal goals alongside targeted strategies that
take into account how different groups, including Jews, are situated in relationship to
social, economic, political, and cultural systems and structures (e.g. in public safety,
education, housing, and other areas of opportunity). Following this targeted universal
approach, strategies that acknowledge and protect Jews’ inherent place in the
human family necessarily complement

Civil servants and other and bolster — rather than compromise
pglicymnkers need 5trutegigs to or weaken — improved life outcomes for
support and protect Jewish non-Jewish groups. At the same time,
communities in ways that this approach requires attention to the
strengthen efforts to build equity, specific needs of different segments
justice, and belonging for all within a Jewish community, in all its
members of their communities diversity.

and that advance civil rights and

democracy.
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Despite the prominence of approaches to fighting antisemitism that rely on punishment,
limiting civil liberties, and separating Jews from other marginalised communities, there is
little-to-no data showing these efforts are effective. In fact, our experiences working with
governments and organisations in the U.S., U.K., and Europe show such approaches
frequently lead to discrimination against other marginalised communities (including
Jews who are part of those groups), augment safety risks for those groups (for
example, demands to restrict non-violent protest or disproportionately increase police
powers), and weaken other marginalised communities’ relationships with Jews.
Crucially, these approaches fall short of what public servants and other policymakers
most need: strategies to support and protect Jewish communities in ways that
strengthen efforts to build equity, justice, and belonging for all members of their
communities and that advance civil rights and democracy. It is time for a new era of
anti-antisemitism policy, one that Diaspora Alliance is proud to help lead in consultation
with our partners in local, state, and regional governments, non-profits, and other
policymaking, community-serving organisations.

Who this is for and how to use it

This resource is designed for policy- and program-makers working within, in partnership
with, or as part of advocacy efforts to local authorities, Central Government, the
Ministries and the Civil Service. The following principles and policy recommendations can
be adapted for a variety of public sector organisations, and key elements are also
applicable to a wider range of organisations, such as schools and public services, the
charity sector and community-based organisations. We recommend using this
document as a springboard for developing policy recommendations tailored to your
specific political and geographical context. We also intend to publish supplemental
resources that reflect our ongoing learning and innovation alongside our partners.

Antisemitism in the current moment

Antisemitism most directly impacts Jews, as well as people perceived as Jewish. In
recent years, this has taken the form of killings, verbal and physical assaults, violent
attacks on Jewish communal spaces, desecration of Jewish religious buildings, schools,
and cemeteries, and the spreading of conspiracy theories in person and online that
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portray Jews as nefariously controlling politics, economics, the media, or society. In
addition to loss of life and damage to physical spaces, these incidents incur significant
cost on Jewish people and communities’ wellbeing.

Antisemitism works in tandem with — and at times augments — other forms of oppression
by diverting attention and blame away from the root causes of inequity and injustice and
onto Jewish people. Antisemitic conspiracy theories, increasingly spread by the global far
right, are part of an apparatus of coordinated attacks on Palestinians, Muslims, Arabs,
immigrants, people of color, LGBTQIA+ people, women, people with disabilities, social
movements, civil and constitutional rights, and civil society institutions such as

governments, universities, schools, and unions. The political misuse of antisemitism —
what some refer to as instrumentalised, weaponised, or smokescreen antisemitism — has
also become an essential component of coordinated attacks against many vulnerable
groups, political movements, and democratic rights. This misuse of antisemitism to

attack democracy has devastating impacts for every community: the Jewish communities

whose safety is invoked (and risked) to justify authoritarian overreach; the many
marginalised groups targeted by state repression and structural racism; and Jews whose
religious views and/or practice of solidarity with other marginalised groups compel them
to oppose such misuse.

We are currently experiencing a breakdown of the societal consensus on the need to
fight antisemitism. Just as many Western governments pay increased attention to
addressing antisemitism, many are reducing or attacking support for immigrants,
Muslims, people of color, LBGTQIA people, and people with disabilities. Ongoing
conflation of Jewish people with the state of Israel and of Jewish identity with Zionism,
and the corresponding homogenisation of all Palestinians, Arabs, and Muslims as
anti-Jewish — enforced by both governments and some non-governmental organisations
— further fractures the consensus of what antisemitism is and how to address it. Some
support for Palestinians and anger toward Israeli and Western governments can at times
devolve into different types of antisemitic behaviors, such as firebombing ambulances

operated by a Jewish organisation in protest of the Israeli government or yelling free
Palestine at a Jewish person on their way to synagogue. However, despite this, many
governments focus primarily or exclusively on addressing incidents of Israel-related
antisemitism, ignoring the broader context of antisemitism and its misuse or using such
an approach to attack progressive movements, avoid holding the Israeli government
accountable for its actions, or excuse the growing prevalence of right-wing antisemitism.
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This approach undermines the fight against antisemitism by sowing confusion and
discord about what it is, and by linking concerns about antisemitism solely to
Israel-Palestine or to anti-immigrant or anti-democratic policy, making it harder for
governments to increase safety both for Jewish communities and for the wider
communities they serve. To prevent antisemitism, protect constitutional rights, and
realise multiracial democracy, governments, public institutions, and community groups
must pay close attention to this growing pattern and its precipitating factors — from
existing antisemitic attitudes and beliefs to the Israeli government’s actions and the
ongoing conflation of Jewish people with the Israeli state — and distinguish these
forms of antisemitism from legitimate criticism of Israel or Western governments.

Existing approaches have failed to address — and even
exacerbated — antisemitism.

Elected politicians and policymakers consistently report that current approaches to
fighting antisemitism operate separately from efforts to increase safety and opportunities
for other marginalised communities, and often undermine such efforts. Unfortunately, too
many policies and programs designed to address antisemitism:

e rely on policing and armed security as the primary strategy for Jewish safety;

e use hate crime charges and prosecution to erode the protection of free expression;

e rely primarily on a highly-contested definition of antisemitism that threatens
democratic freedoms, overly conflate critique of Israel as antisemitism, and treats
Jewish safety as separate from broader, existing civil rights protections;

e address antisemitism in isolation from other forms of hate, discrimination, and
oppression and sometimes label equity, diversity, and inclusion as inherently
antisemitic;

e downplay antisemitism within federal and state governments;

e ignore how antisemitism accusations are sometimes used to advance authoritarian
agendas that harm Jews and other groups;

e conflate criticism of the State of Israel or Zionism and support for Palestinian
rights with antisemitism;

e ignore or downplay the growing misalignment between a significant segment of the

Jewish community that believes the Israeli military is committing war crimes,
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agrees with the multitude of human rights organisations who call Israel’s actions in
Gaza a genocide, and/or no longer identifies as Zionist;

e engage Jewish community members largely or exclusively through legacy
pro-Israel Jewish institutions and the individuals most closely affiliated with them,
without regard for the broad range of Jewish affiliations, identities, and
expressions; and

e censor, ignore, or attempt to discredit Jews who critique existing approaches and
advocate for alternatives.

These approaches create confusion about what antisemitism is; reduce it to an
interpersonal problem making it difficult to see its systemic nature and its connection to
other forms of hate, discrimination, and oppression; and disconnect Jewish safety and
belonging from that of the community as a whole. They also can exacerbate biases that
disproportionately harm Black, brown, Muslim, Arab, and immigrant communities (and
the Jews who are part of many of these communities).

Although organisations that promote such approaches do report the number of trainings,
policy guidance, and educational events they have provided, there is a lack of evidence
that such approaches are effective at actually reducing or eliminating antisemitism
and supporting thriving Jewish communities. In fact, as Diaspora Alliance staff hear
again and again from both Jewish and non-Jewish partners, these approaches often:

e increase Jewish isolation;

e weaken social cohesion, empathy, and trust between Jews and other marginalised
communities;

e worsen existing divisions and animosity within Jewish communities; and

e stoke antisemitic narratives of Jewish exceptionalism, Jewish control over
governments to orchestrate the oppression of other communities, and conflation
of all Jewish people and Judaism with the state of Israel.

The result is an “us vs. them” mentality that simply doesn’t work for governments
and other institutions whose charge is to work with the diversity of their communities
to create improved life outcomes across the whole community. But despite a lack of
evidence of their efficacy, pressure from a range of Jewish and non-Jewish stakeholders
can lead some well-meaning government officials to adopt such ineffective approaches to
fighting antisemitism. At the same time, in the face of the many local and global
polycrises drawing leaders’ attention, resources, and capacity, mis-aligned and
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ineffective approaches to fighting antisemitism can cause some actors to downplay,
avoid, or even deny altogether the need for effective approaches to Jewish safety and
belonging.

The many different ways antisemitism is used or claimed as the reason for furthering
anti-democratic, oppressive and repressive political agendas is compounded by
pre-existing gaps in understanding among policymakers and other leaders regarding
Jewish ethnic, racial, and ideological diversity, what antisemitism is, and how
antisemitism increases racial and other forms of inequity and injustice in society writ
large. Many institutions have therefore failed to adequately support Jewish communities
or prevent antisemitism and its political misuse from causing direct harm to Jews. They
have also failed to interrupt the use of antisemitism to deflect from the root causes of
inequity and injustice, derail efforts to elect progressive leaders, and impede more
equitable outcomes in housing, hate crimes prevention and intervention, education,
criminal justice, and other critical areas.
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Part II: Principles for Fighting
Antisemitism and Building Just,
Thriving Communities

The following principles provide a foundation for policies, programs, procedures, and
practices that effectively support Jewish belonging and thriving while strengthening
equity, civil rights, democratic governance, belonging, and thriving for all. Anchored in
Targeted Universalism (TU), a policy framework developed by the Othering & Belonging
Institute, these principles embrace multiplicity, interdependence, relational thinking,
and a shared vision for communities in

which Jews and all people belong. TU
Framed thraugh the lens ﬂf simultaneously expresses, “we’re all in

Tﬂl‘g&f&'d UHEVBFSC!HSIH, our this together” and “people and
principles recognize both communities may need different
difference and pathways to reach the same universal
interdependence to counter &3’
the zero-sum traps that . .

N . argeted universal approaches set
weu-meanmg pohcymakers universal goals (e.g. all people will
often fall into when trying to0  cxperience safety and belonging) and

address antisemitism. assess how specific sub-groups are fairing

in relation to that universal goal by
investigating how they experience different social, economic, geographical, cultural, and
other conditions and structures. When the aim is 100% achievement of a universal goal,
strategies for sub-groups — Jews or others — necessarily must not add barriers or
burdens for other groups that need to achieve that goal. In other words, a TU approach
to fighting, and actually dismantling, antisemitism will work for the whole
population.

Framed through the lens of TU, our principles recognise both difference and
interdependence, countering the zero-sum traps that well-meaning policymakers often
fall into in their attempts to address antisemitism. These attempts include 1)
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Jewish-specific approaches that further separate Jews from other marginalised groups
and weaken or dismantle collective rights in the name of Jews, thereby fueling
antisemitism; and 2) universal approaches that neglect Jewish-specific experiences and
minimise the extent to which Jewish communities have particular dynamics, diversity,
and needs. Taken on their own, each approach fails to address the connections between
antisemitism and other forms of hate, discrimination, and oppression and therefore the
personal stakes of both Jews and non-Jews in addressing antisemitism in our institutions
and societies.

Using the Principles

We’ve designed these principles for two types of use:

1. As the foundational framework for Part III of this resource, an initial set of
policy, program, procedure, and practice recommendations for fighting
antisemitism. Diaspora Alliance works in a wide range of geographies and
contexts; where our specific recommendations may not be an exact match for your
region, we invite you to return to these principles to guide your adaptation.

2. As a stand-alone framework that governments and non-governmental
organisations can use to develop their own specific approaches to fighting
antisemitism. For example, you might use these principles to inform public
communications, plan an event, structure a community meeting, or develop and
implement a policy not currently described in the recommendations below.
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The Principles

Policies, programs, procedures, and practices that effectively fight antisemitism as part of
commitments to equity, belonging, and justice for all peoples:

1.

Are both targeted and universal, setting universal goals that foster safety, dignity,
and belonging for all groups while providing targeted solutions that explicitly address
the specific conditions that prevent Jewish people from achieving those goals.
Targeted universal approaches further rights and just outcomes for Jews and
non-Jews, including other groups that most frequently experience hate,
discrimination, and oppression.

Engage with and are responsive to the diversity of Jewish community, including
race, ethnicity, religiosity, political orientation, economic class, gender, sexuality,
ability, and neighborhood, as well as how Jews are impacted in different issue areas
(civil rights, housing, hate crimes, childcare, education, etc.); reject any one
organisation's claims to represent all Jews or “the” Jewish community.

Clearly convey that Jewish safety, belonging, and thriving is integral to a safe,
whole, and thriving community and therefore inseparable from the safety,
belonging, and thriving of all communities.

Recognise and name that protecting civil liberties, human rights, and
constitutional rights, including freedom of speech and the rights to protest and due
process, is and always has been an essential component of advancing Jewish safety,
belonging, and thriving.

Are aligned with and integrated into existing commitments to protecting and
advancing equity, justice, belonging, civil rights, due process, and democratic
freedoms for all members of the community. This includes assessing policy and
program proposals for their potential negative impacts on groups who are farthest
from equity and justice, such as people of color and immigrants (including Jews
within these groups), and rejecting approaches that are likely to infringe on their
rights and equitable outcomes.

Emphasise prevention by fostering social cohesion and inter-reliance through
structured, well-resourced, and facilitated opportunities for Jews and other
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10.

11.

12.

marginalised communities to build relationships, understand shared stakes,
articulate shared goals, and work cooperatively toward them.

Take into account the ways antisemitism functions at the interpersonal and
systemic levels as part of the machinery of inequity and injustice in society, and how
proponents of anti-democratic policies and movements use antisemitism to advance
anti-democratic ends.

Recognise and explicitly name Jews as part of the interconnected whole of
communities that benefit from universal improvements in employment,
transportation, the environment, housing, education, childcare, and other measures
of material wellbeing. In the development, implementation, and promotion of
universal policies, ensure and highlight a commitment to materially improving the
conditions of the Jewish residents of that community.

Maintain distinctions between speech and actions against Jewish people, against
the state of Israel, against the political ideology of Zionism, and in support of
Palestinian freedom and human rights. This requires understanding how Israeli
military violence and continued conflation of the state of Israel with Jewish people
feed antisemitic stereotypes that can in turn provoke antisemitic speech and violence
against Jews.

Insist on the value of all human life and acknowledge that violence against civilians,
regardless of their political affiliations, is morally wrong and strategically
disastrous in Israel-Palestine, the U.S., the U.K., Latin America, Europe, and
everywhere.

Acknowledge and highlight Jewish movements for justice and democracy and
resistance to authoritarianism.

Ensure efforts to fight antisemitism are proactive and adequately resourced, with
strategies and structures planned in advance both to maximise prevention and
enable rapid response when needed.
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Part III: Recommendations for
Policies, Programs, Procedures,
and Practices for Fighting
Antisemitism and Building Just,
Thriving Communities

Guided by the above principles, Diaspora Alliance has assembled the following policy
recommendations as a result of our work with governments and non-governmental
organisations in the U.S., in the U.K., and across Europe. As we continue to expand, refine,
and evolve our work, we will share additional examples of these recommendations in
action.

#1: Align and integrate efforts to fight antisemitism with efforts
to build equity and justice, and to fully realise civil rights and
multiracial democracy

e Develop, sign, and implement an executive order, ordinance, or other official
directive that enshrines a principled and systemic approach to understanding
and fighting antisemitism that aligns with, calls out, and serves to strengthen
commitments to civil and constitutional rights, racial and social equity and justice,
and engagement with the diversity of Jewish community (e.g., race, gender, class,
political ideology, relationship to Israel-Palestine, religiosity, etc.).

o This functions as a directive and set of principled parameters for
departments, offices, and inter-departmental initiatives whose work
touches on Jewish community and antisemitism.

o It provides an opening to engage leaders across the jurisdiction to learn
more about opportunities and barriers to integrating a shared stakes
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understanding of antisemitism and efforts to combat it into their existing
work.

o To go beyond the surface and effectively increase understanding of
the need to fight antisemitism and build thriving, connected
communities both throughout government departments and across
the community, such a directive must be tied to existing
commitments to equity and justice.

o Evenif limited to a particular administration, such a directive can go a long
way to socialise, normalise, operationalise, and embed the approach across
government agencies for the future.

e Use such a directive to promote an understanding of antisemitism that adheres

to universalist principles of equality and human rights, rather than defining
antisemitism as including all or most critique of the state of Israel and of Zionism.

Cultivate and engage a base of values-aligned Jewish and non-Jewish
community partners through the development and implementation of such an
integrated approach and its merits.

o Bringing partners in early and often not only helps create a stronger set of
strategies and tactics, but also helps shift the public narrative away from
those whose approaches it threatens.

Communicate proactively and provide progress updates to residents and key
stakeholders.

o Use clear messaging that resonates with a broad range of Jewish and
non-Jewish community members who share values of equity, justice, shared
safety, and multiracial democracy.

o Ensure communications staff receive training on antisemitism and its
political misuse, and are proactive (rather than reactive) in getting the
message out about the importance of the shared stakes approach.

o As the Government Alliance on Race and Equity Democracy Resilience
Toolkit advises, make messaging intergovernmental, “from a range of
offices” and jurisdictions, to strengthen impact and counter potential

pushback.
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#2: Incorporate efforts to fight antisemitism into elected
politicians’ stated priorities

Recognise that Jewish residents are among the constituencies that stand to
benefit from universal policies that strive to improve socio-economic conditions for
everyone, such as free childcare, caps in rental rates, free school meals, and free
public transportation, etc.

Promote and implement these policies in ways that name Jews and other
minority groups among the beneficiaries, and conduct targeted outreach to
Jewish communities alongside all other affected communities.

o For example, naming Jewish tenants alongside other tenants suffering from

exploitation and substandard conditions in housing can go a long way to
supplant ideas that Jews are all wealthy landlords or homeowners.
Similarly, naming Jewish workers among those workers seeking improved
working conditions can help replace the myth that Jews are greedy bosses.

Being sensitive to Jewish cultural specificity in the design and
implementation of such policies and programs is crucial to supporting Jews
and avoiding predictable attacks and controversies involving both actual
and politically misused antisemitism.

#3: Develop localised, government-funded, community-based
initiatives for shared safety, belonging, and justice that include
Jews and fighting antisemitism

e Antisemitism grows when people feel isolated, unable to meaningfully change the

world around them, and are bearing the brunt of systemic inequity and inequality.
Programs that build connection among residents and empower ordinary people
to take part in civic life are anti-antisemitism initiatives.

o Afterschool programs, youth employment programs, and other recreational

and community arts activities that incorporate Jews and Jewish culture
should be thought of as preventative initiatives that build communities in
which antisemitism appeals to fewer and fewer people.
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o Explicitly naming the relationships between these opportunities and the
reduction of antisemitism amplifies the understanding among the
jurisdiction’s residents and other stakeholders that Jewish safety and
belonging is part of — not separate from — supporting a thriving community.

o Training youth and community workers to identify and effectively address
antisemitic attitudes and behaviors can increase the impact of such

programs.

e As Jews for Racial and Economic Justice’s report on hate violence describes in

detail, Intergroup Collaborative Projects — government-funded projects that
bring together members of different communities to work together toward a

shared goal — have tremendous
potential to reduce tensions and
violence, and to deepen
relationships.

o Such programs to address
antisemitism might
include grants for
participatory grassroots
remembrance and
visioning projects such as
community storytelling
initiatives, migrant oral
history archives, youth
storytelling laboratories,
and public art
interventions — created
and led by local Jewish
and non-Jewish

Accurately representing
Jewish plurality requires
participation from the
breadth of Jewish
community, such as by race,
economic status, and
relationship to
Israel-Palestine. This
demands skillful navigation
of intra-communal dynamics
while maintaining fidelity to
universally-beneficial
outcomes.

communities — that align with the government’s commitments to equity,
racial and social justice, free speech, civil rights, and multiracial democracy.

e Governments have a critical role to play in providing funding, staff capacity, and
free gathering space for hyper-local and other community-based efforts toward
increased safety and shared belonging that bring Jews together with other

marginalised communities.
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o Neighborhood watch groups, community-based support networks, and
other grassroots projects can forge the kind of curiosity, reciprocity, and
trust needed to replace harmful biases and fully show up for each other in
moments of need. These structured activities help communities to identify
shared values and goals, build personal and communal safety skills, and
learn about each other’s cultures (such as through music, art, and shared
meals).

e Application and/or selection processes for such inter-communal experiences
should include explicit guidelines and expectations for participating organisations
to support that jurisdiction’s commitments to equity, racial and social justice,
human rights, civil liberties, universal material wellbeing, and democracy.

o This can be done in alignment with Equalities and Human Rights legislation,
such as by including Jews among marginalised groups named and
presenting expectations as strongly encouraged but not mandatory.

e Accurately representing Jewish plurality requires ensuring such
inter-communal efforts include the breadth of Jewish communal diversity by
race and/or ethnicity, economic class, religiosity, relationship with Israel-Palestine,
and more.

o This type of inclusion demands skillful navigation of intra-communal
dynamics while maintaining fidelity to universally-beneficial outcomes. Just
as with any identity-based community, no singular or small group of Jewish
organisations does or can represent the full spectrum of the Jewish
community.

#4: Provide grants for community-led projects that include
Jews and fighting antisemitism

e Community grants through ministries or local authority departments such as those
dedicated to city planning, arts and culture, equalities, parks, housing,
neighborhoods, transportation, the environment, public utilities, and more should
explicitly name Jewish people as among those who experience violence and
marginalisation, and explain why fighting antisemitism, along with racism and
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other forms of oppression, is necessary to create equity, justice, and safety for
the full community.

o Cohort-based funding models can help transform community dynamics by

providing structured and facilitated opportunities for grantees to build
relationships, understand each other's challenges and needs, and engage in
shared visioning and support.

e Governments and other institutions should integrate a systemic analysis of
antisemitism and an overview of Jewish communal diversity into existing anti-bias,
pro-equity and justice training for grantmaking staff and grant review panelists.

o Grants managers can serve as advocates for Jewish safety and

belonging and against antisemitism, such as through their
communications with applicants and recipients, and in reporting out to
governing bodies such as councils, boards, and commissions.

#5: Form government-staffed community roundtables or
cross-community councils for racial and social justice that
include Jewish organisations

e Many governments already staff community roundtables composed of leaders
from long-standing and grassroots organisations that hold accountable
relationships with specific marginalised communities (e.g. a social service

organisation for people of Asian descent, an education advocacy organisation led
by young people of color).

O

Roundtable members work together to develop shared goals based on
shared values and an understanding of shared stakes. They use these goals
and information gathered via accountable relationships with their
communities to provide guidance on and advocacy for government policies,
programs, procedures, and practices for equity and racial and social justice.

However, lacking an analysis of antisemitism and approaches to dismantling
it that align with their commitments to equity and justice, many
governments have not included Jews or questions of antisemitism in such
roundtable spaces.
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e New and existing community roundtables should integrate an understanding of
the relationships between antisemitism and other forms of racism and the
need to fight antisemitism as part of a racial and social justice strategy, and
should include Jewish community leaders invested in the roundtable’s goals.

#6: Train employees, volunteers, and partners on Jews and
antisemitism

e Training on Jewish people, culture and traditions, and antisemitism should align
with anti-bias, anti-oppressive, and pro-equity frameworks and cover the full
range of topics affecting governments, other public sector institutions, and the
communities they serve. Training should emphasise that antisemitism is systemic,
not merely interpersonal.

e Training should cover Jewish people and Judaism, the history and systemic
function of antisemitism in relationship with other forms of hate and oppression,
how antisemitism affects non-Jews and society as a whole (including the Great

Replacement Theory and its specific impacts on Jews, immigrants, and people of

color), the full range of Jewish relationships to Israel and Zionism, what
Israel-Palestine has to do with antisemitism, the differences between
antisemitism and critique of the Israeli government, when anti-Israel sentiment
lapses into antisemitism, how antisemitism and claims of antisemitism get
misused to further authoritarian political agendas, and proactive, principled
approaches to preventing and responding to antisemitism.

o Effective training on antisemitism highlights how antisemitism,
Islamophobia, anti-Black racism, sexism, heterosexism, transphobia, and
Christian dominance overlap to worsen life outcomes for many marginalised
communities and thus, why those communities, including Jews, have
shared stakes in fighting and working toward eradicating antisemitism.

o This approach strengthens the collective understanding that fighting
antisemitism, as well as increasing safety and creating belonging for Jews,
benefits the greater “we” that includes Jews, as opposed to doing it only for
Jews.

e Existing mandatory trainings on hate, bias, discrimination, and oppression
should be revised to integrate an understanding of Jews and antisemitism,

Diaspora)))//Alliance\ Version1.1 September2026 22


https://www.splcenter.org/resources/hatewatch/racist-great-replacement-conspiracy-theory-explained/
https://www.splcenter.org/resources/hatewatch/racist-great-replacement-conspiracy-theory-explained/

with attention to both interpersonal and systemic functions, how antisemitism
is used to deflect from the root causes of inequity and oppression, and strategies
for fighting antisemitism that increase Jewish belonging as part of building safety,
belonging, and thriving for the whole community. Elected officials, government
staff, and volunteers across all issue areas and agencies, as well as key community
partners, and leaders and staff of other public-serving institutions, should receive
this type of training on antisemitism.

o Priority participants from among local, state, and regional governments
should include elected officials and their staff, board and commission
members; community engagement staff from different departments; staff
from departments engaged in civil and human rights; employees who
investigate anti-discrimination charges brought by community members;
attorneys working on cases involving charges of antisemitism; policymakers

on a range of issue areas most relevant to that

Jews cre an community (housing, criminal justice, etc.); and
ethno-reiigious graup employees, such as those working in human

! resources, who make internal policy and
a large percentage of

employment decisions regarding conflicts

whom l'dEﬂﬂ'fy as among employees throughout that jurisdiction’s
having no religion or agencies.
who see Jewish o Priority participants from among

fdenﬁty s prfmarﬂy community partners should include members
about ancestry ﬂﬂd/ﬂr of community safety coalitions and lead staff at

organisations with significant contracts with
CH”HI'E. that jurisdiction. (In the US, many governments
with racial and social justice initiatives provide
— and in some instances require — training on
race, racism, and racial equity and its intersections with other forms of hate,
discrimination, and oppression for key partners and in some instances
grantees.)

e To ensure Jewish specificity is embedded within universal goals, it is critical that
training is not limited to those who work directly on what are perceived as
“Jewish community” (only) issues, such as hate crimes and engagement of
“faith” communities. It is also important to note that lumping Jews together with
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other groups defined by shared faith and not also with other ethnic and cultural
minority groups ignores the fact that Jews are an ethno-religious group, a large
percentage of whom identify as having no religion or see Jewish identity as

primarily or exclusively about ancestry and/or culture.

#7: Offer learning opportunities for the community

e Public educational initiatives about Jews, Jewish culture and traditions, and
antisemitism should align with anti-bias, anti-oppression, and pro-equity
frameworks; and should cover both inter-personal and systemic antisemitism and
how it intersects with other issues of inequality and/or oppression.

o Genocide education and commemoration should take an expansive
approach that acknowledges the multiple communities who have lived
experiences of genocide, exploring the differences and similarities between
these experiences.

o Governments should use genocide education funding to increase
collaboration and the development of shared goals among communities
who are currently undergoing or have experienced genocide. Jewish
communities and institutions can play a key role in this work, and should be
one of many communities engaged with such efforts, but no singular
community (Jewish or any other) should be the sole recipient of funding for
genocide education.

#8: Develop antisemitism policies and practices for secondary
and higher education systems that align with values of equity

and justice, and uphold the civil and human rights rights of all
people in the school system

Given the complexity and scale of the secondary and higher education systems
as well as ongoing challenges within the education sector on issues of
antisemitism, developing antisemitism policy and practices for schools requires
special attention. In general, we recommend:
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e Just as with all policies, practices, and procedures that aim to increase justice and
belonging within educational institutions, approaches to antisemitism in schools
should strengthen community cohesion by cultivating empathy, surfacing shared
values and concerns, and building shared stakes and shared goals among Jews
and other communities — in particular those targeted by other forms of hate,

discrimination, and oppression.

e School Governors and education leaders must be equipped to set and implement

policies on antisemitism prevention, response, and education that do not
inadvertently position Jewish safety and belonging in opposition to that of other

marginalised groups.

e Inresponse to instances of antisemitism, educational institutions should opt for
facilitated, structured dialogues and restorative circles that allow for deep listening
and the articulation of shared values and goals.

o These approaches uplift Jewish pluralism, unlike responses that limit
protest or conflate the majority of anti-Israel or pro-Palestinian sentiment
with anti-Jewish sentiment and dole out consequences accordingly.

o This applies to instances in which there is conflict among students, faculty,

School governors,
education leaders,
and teachers should
opt for facilitated,
structured dialogues
and restorative circles
that enable deep
listening and
articulating shared
values and goals.

administrators, and parents regarding what is
and is not antisemitism.

o Resources for educators,
administrators, and staff should clearly disavow
attempts to penalise students, teachers or
administrators, and limit their civil rights in the
name of protecting Jews.

o Ininstances of physical violence
against Jews within educational institutions,
consequences should be determined in
accordance with existing codes of conduct and
disciplinary policies, with continued emphasis
on empathy, learning, repair, and community
cohesion.
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e Education on Jews, Jewish culture and traditions, and antisemitism for students,
faculty, and administrators must effectively communicate the pluralistic nature of

Jewishness and systemic nature of antisemitism, challenge antisemitic
stereotypes, and provide tools for interrupting antisemitism when it happens.

o Teachers, leaders, administrators and educational specialists in secondary

and higher education institutions must be equipped to recognise,

acknowledge, and help others prevent and interrupt both antisemitism and

its political misuse wherever it happens — in person and online.

#9: Support legal protections for Jews while also
upholding legal protections for other groups

Diaspora Alliance plans to provide additional recommendations in this category in
a future resource that supplements this document.

e Governments must champion legal protections that enshrine and
protect the rights of all people — including civil, human, and
constitutional rights legislation — while consistently naming Jewish
people as beneficiaries of these laws alongside other marginalised
groups.

e Too often, public facing institutions either omit Jews from among those
groups listed as marginalised and in need of protections or, conversely,
increase legal protections for Jews while reducing or eliminating
protections for other groups. These approaches exacerbate Jewish
isolation while inflaming antisemitic ideas that Jews are exceptional
compared to other people and exclusively or disproportionately powerful.

o This othering has often emboldened anti-antisemitism
policymakers who use litigation and public policy to fuse Jewish

identity with support for the state of Israel and to reject approaches
that promote intergroup collaboration and cohesion.
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e When considering legal or policy approaches that seek to define
Jewishness, governments must understand and protect the reality that
Jewishness is pluralistic: there is no singular way to be Jewish.

o Too often, attempts to support Jewish communities conflate Jewish
people with the state of Israel. Research in the U.S. and U.K.
increasingly demonstrates shifting attitudes and behaviors amongst
Jewish communities with regard to Jewish identity, antisemitism,
Israel-Palestine, and Zionism. Protecting Jewishness in its plurality
necessitates governments learn about and interrupt the ways a
narrow vision of Jewishness that conflates Jewish people with
the state of Israel has been used to promote a similarly narrow
understanding of what constitutes antisemitism.

m Rejecting the conflation of all Jews with support for the state
of Israel is necessary to effectively identify and address
discrimination against Jewish people as Jews, as well as to
effectively identify and address discrimination against
Israelis based on their national origin.

o Similarly, protecting Jewishness requires distinguishing efforts to
protect Jews from efforts to shield the Israeli government and
military from criticism. Governments and other institutions, such
as universities, should be conscious of the use of shared ancestry,
creed, or ethnicity as a basis for suppressing critique of Israel under
the argument that Jewish identity inherently includes support for
the state of Israel and Zionism. (We will be developing more detailed
policy recommendations regarding this distinction.)

e Rather than develop clear written policies that create bright lines for when
critique has moved from the state of Israel as its target to Jewish people
as its target, governments and other institutions must become adept at
navigating — and supporting their communities to navigate — the context
and nuance of particular situations where Israel-related antisemitism may
have occurred, in accordance with constitutional, civil, and human rights.

o For example, governments should be trained to discern when
critique directly targets the state of Israel (e.g., “The U.S. and U.K
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are doing Israel’s bidding in the war with Iran”), when critique of

the state of Israel engages antisemitic tropes (e.g., “Israel controls

the U.S. and U.K.
governments”), and when
critique targets Jews as Jews
(e.g., “Jews control the U.S.
and U.K. governments”).

o Instances of Israel-related
antisemitism (such as the
latter two examples above)
may stem from people drawing
unintentionally from the
“reservoir of antisemitism.”
This phenomenon, which
happens across the political

spectrum, is an expression of
the way antisemitic ideas —
much like, for example,
anti-Blackness and
Islamophobia — have diffused
into social, cultural, and

Governments and
other institutions
need to become adept
at navigating — and
supporting their
communities to
navigate — the context
and nuance of
Israel-related
antisemitism in
accordance with
constitutional, civil,
and human rights.

political thought over the centuries.

#10: Develop preventative strategies for security that
include but do not solely rely on law enforcement

Effective policy and practice begins with preventative measures long before a

Jewish space or community is threatened. Law enforcement responses must be
coupled with early intervention measures that address antisemitism at its
roots, and that do not rely on law enforcement as the sole response to combatting

antisemitism.

o Policies should emphasise upstream, non-law enforcement approaches
(such as the above recommendations regarding community-based

initiatives) that engender a sense of “having each other’s backs” across
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Jewish and non-Jewish communities targeted by hate, discrimination, and
oppression.

o Diaspora Alliance’s research in Germany has produced policy
recommendations highlighting several such non-carceral approaches to
fighting antisemitism, including police establishing and maintaining
permanent channels of communication between representatives of the
respective communities and organisations — including Jewish voices with

diverse perspectives on the role of police — as well as political activists, and
security staff facilitated by government personnel trained in mediation.

e Governments must incorporate the safety of Jewish people as a specific aspect
within and aligned with broader community based initiatives for safety.

o Fighting antisemitism should not be used as justification for increased
police surveillance or policing and targeting of Arab and Muslim
communities. In the U.K., for example, the Metropolitan Police and Home
Office have come under scrutiny and criticism from human rights groups for
their use of the Prevent program, despite poor evidence for the efficacy of
such efforts.

e Law enforcement must understand that the forceful repression of protests
related to Israel-Palestine and/or Jewish communal institutions is not a
solution to antisemitism, and in fact risks exacerbating antipathy toward Jewish
people. Forceful repression undermines the necessary project of building
relationships between Jews and groups that experience police violence.

o Armed security and police presence also increases real and perceived
danger for Black Jews, other Jews of Color, transgender Jews, Jews with
disabilities, and non-Jews in surrounding neighborhoods due to ongoing
histories of bias against these groups as “threats” and related experiences

of police violence.

#11: Develop incident monitoring and data reporting systems

e Following best practices for addressing other forms of hate and discrimination,
local, state, and regional governments should establish or empower
independent, public agencies to monitor and provide data on antisemitic
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incidents, behaviors, and ideology in order to develop evidence-based
recommendations specific to their community. This data should be published
annually.

o Independent agencies should use frameworks for antisemitism that duly
protect free speech and civil rights by distinguishing between criticism of
the Israeli government and antisemitism, as well as between discrimination
against Jewish people as Jews and against Israelis based on national origin.

o Funding community-based organisations (CBO’s) to operate incident
reporting systems will ensure more granular, neighborhood-based, and
accurate data on hate and discrimination. Any CBO funded to operate a
reporting system for incidents of hate and discrimination must utilise a
standardised, rigorous framework for categorising incidents; funding should
be linked to public disclosure of data sets.

e Once governments collect data on hate incidents, both directly and through CBO'’s,
and share these findings publicly, leaders should use data-driven findings to
develop recommendations for community safety policy.

o Establishing an advisory group of academics and researchers with relevant
expertise can further support the development of effective
recommendations.

Conclusion

Like other forms of hate, discrimination, and oppression, rising antisemitism can be seen
as both a response to and fuel for growing political, social, and cultural fractures
worldwide. It corrodes trust between communities and weakens our democracies. To
address it, policymakers and political leaders must take both antisemitism and its
political misuse seriously. When we minimise or ignore antisemitism, exceptionalise it, or

use it to thwart democracy and progressive movements, we allow it to isolate and
fracture us, making it all the more impossible to address what demands our collective
attention.

Those who develop and implement public-facing policies and programs have a
critical role to play in the work of dismantling antisemitism and co-creating just and
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thriving societies. We look forward to collaborating with such partners to develop
specific policies, programs, practices, and procedures for the communities they support.
Diaspora Alliance will continue to hone and expand these initial policy recommendations
based on our ongoing work with governments and community-based organisations, and
will continue to share learnings and additional recommendations through supplemental
documents and future resources.

Contact us for more information:
US: Diana Dvora Falchuk, Senior Advisor dfalchuk@diasporaalliance.co
UK: Emily Hilton, International Policy Director ehilton@diasporaalliance.co

Diaspora)))///Alliance\ Version1l.1 September 2026 31


mailto:dfalchuk@diasporaalliance.co
mailto:ehilton@diasporaalliance.co

	Executive Summary  
	Acknowledgments 
	Table of Contents​ 
	 

	PART I: Meeting the current moment 
	Our vision and approach  
	Who this is for and how to use it 
	Antisemitism in the current moment 
	Existing approaches have failed to address — and even exacerbated — antisemitism.  

	Part II: Principles for Fighting Antisemitism and Building Just, Thriving Communities 
	Using the Principles 
	The Principles 

	Part III: Recommendations for Policies, Programs, Procedures, and Practices for Fighting Antisemitism and Building Just, Thriving Communities 
	#1: Align and integrate efforts to fight antisemitism with efforts to build equity and justice, and to fully realise civil rights and multiracial democracy  
	#2: Incorporate efforts to fight antisemitism into elected politicians’ stated priorities 
	#3: Develop localised, government-funded, community-based initiatives for shared safety, belonging, and justice that include Jews and fighting antisemitism 
	#4: Provide grants for community-led projects that include Jews and fighting antisemitism 
	#5: Form government-staffed community roundtables or cross-community councils for racial and social justice that include Jewish organisations  
	#6: Train employees, volunteers, and partners on Jews and antisemitism 
	#7: Offer learning opportunities for the community 
	#8: Develop antisemitism policies and practices for secondary and higher education systems that align with values of equity and justice, and uphold the civil and human rights rights of all people in the school system 
	#9: Support legal protections for Jews while also upholding legal protections for other groups 
	#10: Develop preventative strategies for security that include but do not solely rely on law enforcement 
	#11: Develop incident monitoring and data reporting systems 

	Conclusion 

